Postdoctoral Residency Admissions, Support, and Initial Placement Data
Date Program Tables are updated: 7/18/25

Program Disclosures

Does the program or institution require students, trainees, and/or staff
(faculty) to comply with specific policies or practices related to the
institution’s affiliation or purpose? Such policies or practices may include, but IXI Yes
are not limited to, admissions, hiring, retention policies, and/or requirements
for completion that express mission and values?

If yes, provide website link (or content from brochure) where this specific information is presented:

Admissions and Benefits - Residencies and Fellowships - Mayo Clinic College of Medicine & Science
Trainee policies and trainee job description

o View a summary of terms and conditions of appointment



https://college.mayo.edu/academics/residencies-and-fellowships/admissions-and-benefits/
http://www.mayo.edu/pmts/mc0400-mc0499/mc0437-68.pdf

Postdoctoral Program Admissions

Briefly describe in narrative form important information to assist potential applicants in assessing
their likely fit with your program. This description must be consistent with the program’s policies on
intern selection and practicum and academic preparation requirements:

The Medical Psychology Fellowship Program at Mayo Clinic Rochester is designed for recent
graduates of an APA-Accredited Clinical or Counseling Psychology Doctoral Program and an APA- or
CPA-Accredited Predoctoral Psychology Internship who wish to acquire advanced training in Clinical
Health Psychology. The fellowship prepares doctoral-level psychologists for careers in
multidisciplinary medical or academic settings by offering them clinical training, integrated with
research and teaching opportunities in the scientist-practitioner tradition of training in psychology.
Fellows select research mentors and have 30% protected research time. Educational opportunities
are tailored and include weekly departmental grand rounds, case conferences, journal club, and
didactic seminars. Fellows also receive funding for attendance and/or presenting at national
conferences. Upon completion of the program, fellows are eligible for board certification through
the American Board of Professional Psychology. The Clinical Health Psychology Fellowship aims for
fellows to achieve advanced competencies in clinical health psychology to prepare them for
employment in academic health centers and board certification in clinical health

psychology. Fellows will have >50% of supervised clinical service delivery time (e.g., assessment,
intervention, consultation). Fellows choose one of the following specialty areas for a major rotation:
obesity & bariatric surgery, pain rehabilitation, primary care, psycho-oncology, or transgender and
intersex specialty care. The major rotation focus will comprise 80% of the supervised practice

hours. Minor rotations provide additional breadth (<20% time). Rotation schedules are based upon
the fellow’s interests and training goals.

Describe any other required minimum criteria used to screen applicants:

Applicants must have successfully completed an American Psychological (APA)-accredited or
Canadian Psychological Association (CPA)-accredited clinical or counseling psychology doctoral
program and an APA- or CPA-accredited predoctoral psychology internship. Candidates completing a
doctoral program accredited by the Psychological Clinical Science Accreditation System (PCSAS) will
may also be considered made on a case-by-case basis. Applicants from PCSAS-accredited programs
are encouraged to contact the specialty track director if their program is not also APA- or CPA-
accredited.




Financial and Other Benefit Support for Upcoming Training Year"

Annual Stipend/Salary for Full-time Residents

$72,565

Annual Stipend/Salary for Half-time Residents

N/A

Program provides access to medical insurance for resident?

X Yes |

If access to medical insurance is provided:

Trainee contribution to cost required?

|X| Yes

Coverage of family member(s) available?

|X| Yes

Coverage of legally married partner available?

|X| Yes

Coverage of domestic partner available?

|X| Yes

Hours of Annual Paid Personal Time Off (PTO and/or Vacation)

20 days

Hours of Annual Paid Sick Leave

6 weeks

In the event of medical conditions and/or family needs that require extended
leave, does the program allow reasonable unpaid leave to interns/residents in
excess of personal time off and sick leave?

|X| Yes

Other Benefits (please describe): Travel to present at and attend national conferences.

*
Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table




Initial Post-Residency Positions
(Provide an Aggregated Tally for the Preceding 3 Cohorts)

2021-2024

Total # of residents who were in the 3 cohorts 5

Total # of residents who remain in training in the residency program 1

PD EP

Academic teaching PD = EP =
Community mental health center PD = EP =
Consortium PD = EP=
University Counseling Center PD = EP =
Hospital/Medical Center PD=1 EP=4
Veterans Affairs Health Care System PD = EP =
Psychiatric facility PD = EP=
Correctional facility PD = EP =
Health maintenance organization PD = EP =
School district/system PD = EP =
Independent practice setting PD = EP =
Other PD = EP =

Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual represented
in this table should be counted only one time. For former trainees working in more than one setting,
select the setting that represents their primary position.
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